
As I reflect on the roll-out of vaccines, I recall we had to prioritize staff who would get access to extra doses of 
the vaccine on short notice when it was not yet available to everyone in early January. The province first rolled 
out the vaccine to the most vulnerable people in the province – those who lived and worked in long-term care 
and certain high-risk groups, such as First Nations, Metis, and Inuit populations. Demand for the vaccine was 
so high, and the supply was not there. As an organization, we scrambled to identify which staff were at most 
risk to exposure to give them access to the vaccine. We were in the dark days of winter and COVID-19, and 
everyone wanted the vaccine as soon as possible. I also remember the sheer relief and feelings of celebration 
in the hospital as the supply of vaccines increased and more of our colleagues could get the vaccine. We were 
thrilled to have another tool in our toolbox to fight the pandemic and keep each other, our families, our 
patients and community safe.  
 
The science is very clear. We know vaccines work and are safe.  In this fourth “wave” of the pandemic we are 
seeing cases rise again. We know that those who are unvaccinated, as well as those who do not have access to 
the vaccine, such as children younger than age 12, are most at risk for serious illness, hospitalization and 
death.  It is for this reason, we introduced the Mandatory COVID-19 vaccination policy – to ensure everyone 
stays safe and we continue to do everything within our power to protect patients and staff. 
 
Currently we are reaching out to all staff who fall into the category of “unvaccinated” – those who have not 
yet provided their information to Employee Health, those who are partially vaccinated, those who have 
indicated they do not wish to be vaccinated or who have a medical exemption.  We believe there are still more 
who are in the process of being vaccinated or haven’t yet provided Employee Health Services with their 
vaccination receipt.   
 
We are also hopeful the percent of staff not vaccinated will drop significantly in the next few weeks as the 
deadline approaches and are providing education and support to help address any questions and concerns 
they might have about the vaccine.  We sincerely hope those eligible for the vaccine and who have not yet 
received it, get their vaccination as soon as possible. All staff, and physicians, midwives and dentists are 
required to have their second shot of the COVID-19 Vaccine by October 12th. 
 
Way to go GGH!  Karen  
 


